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Our Strategy
Through this strategy, the service areas of Community Services, Communication 

and Community Engagement, Library and Chaffey Community Centre 

responsible for driving Community Development will:

 – Respond to Community Health and Wellbeing priorities 

highlighted in the Council Community Plan;

 – Set clear directions as to how these priorities will be achieved; and

 – Strive to achieve Community Development Outcomes.

Renmark Paringa Council has a vision for a community “Committed to a sustainable future –

through innovation, engagement and sustainably growing the community and business”.  This 

strategy supports that vision and the commitments expressed in the Community Plan.

What is Community Development?
Community Development is not just the delivery of community services, it is 

about achieving and exceeding agreed community development outcomes.  

Community development is a process enabling communities to develop active, 

sustainable and supportive environments in which people live and work.

Community Development as a philosophy is concerned with taking the journey from 

private concern (in the community) to public action (with the community).

Through active participation, Community Development encourages and 

supports the identification and overcoming  of barriers that prevent community 

members from participating in changing the issues that affect their lives.

Purpose
The aim of this strategy is to look at what Council can support by:

 – advocating, developing or leveraging partnerships, promoting or 

exploring opportunities to advance community development;

 – creating a connected and socially inclusive community;

 –  supporting people to lead healthy, meaningful lives; and 

 – providing activated and vibrant spaces.
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The objectives outlined under each of these themes aim 

to address the key challenges and opportunities facing 

our Council moving forward to increase and maximise: 

SOCIAL INCLUSION & EQUALITY 

A socially inclusive community in which all 

members feel valued and everyone can enjoy an 

equal opportunity to access infrastructure and 

participate in sport, culture, work or learning.

HEALTH & WELLBEING 

A place that contributes to the quality of life 

experienced by all residents. Health is considered the 

state of being free from illness or injury.  Wellbeing is 

a complex combination of a person’s physical, mental, 

emotional and social health factors.  Wellbeing is 

strongly linked to happiness and life satisfaction. 

EDUCATION & LIFELONG LEARNING 

A community with education opportunities which 

promotes learning beyond traditional schooling - from the 

very early years through to our most senior of citizens.

ACTIVATED SPACES 

Bringing the community together in multi-use spaces 

so people can enjoy the local environment, engage, 

learn, participate and be introduced to new ideas and 

technologies in a safe and supportive environment. 

Themes
Four key themes have been identified.
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A connected community encouraged to lead 

active, healthy and meaningful lives 

Our Principles
Our key principles that underpin planning and decision 

making for the adoption of programs and initiatives that 

achieve community development outcomes are as follows:

 – Respectful – of our community and our cultures 

 – Builds on strengths –of our community 

and / or of our Council

 – Collaborative – encourages doing things 

together, with strong leadership and advocacy 

by Council to make a difference

 – Supports learning – of all ages within the community

 – Communication –open and honest information 

sharing, whilst acknowledging different needs 

 – Safe – contributes to a welcoming, 

inclusive and safe community

All principles are reinforced by informed, evidence 

based and transparent decision making.

Linkages with other 
bodies and plans
In developing this strategy, the directions and 

priorities outlined by the Government, the region, 

community groups and organisations have, where 

possible, been considered and integrated including:

COUNCIL

 – Community Plan

 – Tracks and Trails Strategy

 – Open Space Strategy

 – Communications Plan

 – Community Access Plan

 – Chaffey Community Centre Committee

GOVERNMENT

 – South Australian Strategic Plan

 – Tomorrow’s Libraries - Future directions 

of the South Australian Public Library 

Network (Future Directions of SAPLN)

REGIONAL

At a regional level, the key plans developed by Regional 

Development Australia Murraylands and Riverland Inc 

(RDA MR), Murraylands & Riverland Local Government 

Association (MRLGA), other local organisations and 

documents are considered relevant including: 

 – RDA MR Regional Roadmap

 – MRLGA Regional Public Health Plan

 – Riverland Tourism Plan 2020

 – Riverland Youth Theatre

Delivery of the Community Development Strategy 

is dependent on a collaborative and consistent 

proach to tackling the strategic objectives by 

supporting organisations and groups.

PLANNING FRAMEWORK

The following graphic outlines Council’s framework 

for achieving its Strategic Objectives

Our Vision
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Anticipated Outcomes Legend

A connected community Activated and vibrant community 
spaces

Learning and education 
opportunities

Improved health and wellbeing

Indigenous and multicultural 
inclusiveness

Proactive and equitable 
communication and information 

sharing

Youth engagement Support for the aged, families, 
people with disabilities and low 

social economic status

Community Plan Framework

Council has developed a framework which outlines the positioning of the Community Development 

Strategy with Councils Community Plan and how the various plans inform each other.
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THEME 1 – SOCIAL INCLUSION AND EQUALITY

Strategic Objectives Anticipated 
Outcomes

How will the objective be 
achieved

Key Stakeholders Plan Linkages

Actively explore 
opportunities for 
greater technological 
equality in the 
community

Lead: Library

 Supports all 
outcomes

• Ensure community and visitor 
access to technology and 
explore opportunities to 
increase access

• Library
• Community
• Visitors
• Destination Riverland
• Chaffey Community 

Centre

• Future 
directions of 
the SAPLN - 
Innovation and 
Digital Hubs

• Community 
Plan

• Economic 
Development 
Strategy

Celebrate and 
support Renmark 
Paringa’s community 
diversity

Lead: Community 
services   

• Promote and support 
collaborative community 
projects and social activities 
that bring all cultures, 
including our indigenous 
and multicultural community 
together and result in 
improving community networks

• Celebrate and support 
members of the community 
embarking on citizenship

• Develop an information 
resource for new arrivals to the 
community 

• Community
• Riverland Multicultural 

Forum
• MRCSA Settlement 

Officer Program

• State 
Plan – Our 
Community, 
T5, T6, T23

• Community 
Plan

Actively promote 
youth engagement, 
opportunities and 
support positive 
promotion of youth 
culture

Lead: Community 
services   

• Continue to expand and build 
on strong relationships with 
community groups ensuring 
an internal knowledge base 
Council can share with the 
community

• Explore opportunities 
to engage youth in the 
community, leadership and 
mentoring opportunities

• Council
• Community
• Riverland Youth Theatre
• Chaffey Community 

Centre 

• State 
Plan – Our 
Community, 
T23

• Community 
Plan

Advocate for diverse 
accommodation

Lead: Community 
services   

 

Advocate for affordable and 
diverse housing and develop 
relationships with developers to 
encourage cost effective property 
development 

State Government
Community

State Plan – Our 
Community, T7
Community Plan
Economic 
Development 
Strategy

Theme 1 – Social Inclusion and Equality
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THEME 1 – SOCIAL INCLUSION AND EQUALITY

Strategic Objectives Anticipated 
Outcomes

How will the objective be 
achieved

Key Stakeholders Plan Linkages

Support 
opportunities to 
increase accessibility 
for all within the 
community

Lead: Community 
services   

• Review and update the 
Community Access Action Plan

• Consider the needs of families, 
the aged and people with 
disabilities in footpath and 
infrastructure development 
and design for accessibility and 
safety

• Consider the changing 
demographic profile of 
the community in future 
infrastructure design and 
upgrades to ensure alignment 
with cultural and broader 
community needs

• Continue funding towards 
regional community transport 
and ensure fair distribution of 
service provision

• Murraylands and 
Riverland LGA

• Community 
Access Action 
Plan

• Infrastructure 
and Asset 
Management 
Plan

• RM Regional 
Public Health 
Plan

Maximise community 
engagement 
opportunities to 
ensure the whole 
community has a 
voice 

Lead: Community 
services   

• Implement the 
Communications Plan

• Provide community 
engagement information to 
cultural groups and encourage 
translation into native 
languages to further engage 
the community and encourage 
feedback

• Provide pathways for discussion

• Community
• All Council Sites

• State 
Plan – Our 
Community, 
T23

Ensure effective 
communication 
and community 
engagement  
which combines 
the traditional and 
modern methods 
to meet community 
needs

Lead: Community 
services

• Clearly define the agreed IAP2 
levels and where practical 
implement consistently

• Continue to develop RPC 
social media and the website 
increasing awareness and 
access to information and 
services

• Looking at new ways of 
communicating and engaging 
with people (E.g. Big screen and 
interactive communication, go 
out in the community)

• Community • State 
Plan – Our 
Community, T7

• MMLGA 
Regional Public 
Health Plan

• Community 
Plan
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THEME 1 – SOCIAL INCLUSION AND EQUALITY

Strategic Objectives Anticipated 
Outcomes

How will the objective be 
achieved

Key Stakeholders Plan Linkages

Actively develop 
partnerships 
with and support 
opportunities which 
increase and enhance 
community, cultural 
and tourism events

Lead: Visitor 
Information Centre

• Actively engage and develop 
relationships with a range of 
event providers to encourage 
events in the council region

• Actively support, promote and 
raise awareness of community, 
cultural and tourism events 

• Destination Riverland
• Community 
• Events Committee

• State 
Plan – Our 
Community, 
T23

• Riverland 
Tourism Plan 
2020

• Economic 
Development 
Strategy
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Theme 2 – Health and Wellbeing

THEME 2 – HEALTH AND WELLBEING

Strategic Objectives Anticipated 
Outcomes

How will the objective be 
achieved

Key Stakeholders Plan Linkages

Enable improved 
services relating to 
substance abuse, 
domestic violence 
and mental health.

Lead: Community 
Services

• Advocating for a coordinated 
approach to service provision 
and for a pathway for support

• Promote the Riverland 
Community Service Alliance 

• Continue campaigns to reduce 
the rise of issues within the 
community

• Promote RPC as a council 
willing to test and adopt new 
initiatives to prevent and 
reduce issues

• Leverage the MRLGA Public 
Health Plan Steering Committee 
and advocate for funding to 
bring services to the region

• Community
• RMLGA
• Environmental Health
• Country Health SA
• Drug and Alcohol 

Services SA
• Primary Health Network
• Riverland Suicide 

Prevention Network
• Headspace / RDGP

• State 
Plan – Our 
Community, 
T18, Our 
Health, T78, 
T86

• RMLGA 
Regional Public 
Health Plan

Understand 
homelessness in the 
community

Lead: Community 
Services

• Develop relationships with 
organisations who can provide 
support and education to 
the community regarding 
homelessness

• Work with support services to 
better understand the issue and 
coordinate support

• Community 
• MMLGA
• Community Services
• State Government

• State 
Plan – Our 
Community, T7

Advocate for services 
and accommodation 
which support an 
aging community

Lead: Community 
Services

• Develop relationships with 
aged care providers, community 
groups and private developers 
to attract investment in aged 
care infrastructure, services and 
housing in the community

• RMLGA
• Community
• RDAMR

• RMLGA 
Regional Public 
Health Plan

• RDAMR 
Roadmap

Foster the arts and 
culture

Lead: Community 
Services

• Support projects and 
initiatives which enhance 
the community’s and visitors 
experience of arts and  culture 
in the community

• Riverland Youth Theatre
• Country Arts SA
• Chaffey Community 

Centre

• Community 
Plan

• State Strategic 
Plan – Our 
Community T3

• Economic 
Development 
Strategy
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THEME 2 – HEALTH AND WELLBEING

Strategic Objectives Anticipated 
Outcomes

How will the objective be 
achieved

Key Stakeholders Plan Linkages

Promote 
volunteering in our 
modern community 

Lead: Chaffey 
Community Centre

Supports all 
outcomes

• Council displays leadership 
and best practice in the 
management of volunteering 

• Promote modern volunteering 
options that align to the needs 
and interests of the community. 

• Maximise council’s 
communication mediums to 
drive recruitment and articulate 
volunteer opportunities

• Explore training opportunities 
that will incentivise volunteers

• Explore grant funding 
opportunities which support 
volunteering

• MMLGA
• Community
• Council
• Chaffey Community 

Centre – Volunteer Hub
• Visitor Information 

Centre
• Library

• State 
Plan – Our 
Community, 
T24

Investigate 
opportunities to 
utilise technology to 
improve community 
health and wellbeing

Lead: Community 
Services

• Explore technology 
opportunities and raise 
awareness of those which 
improve community life, 
remove the feeling of exclusion 
or can be leveraged to access 
health services

• Continue to explore initiatives 
that combine technology with 
healthy living and engage the 
community in health and fitness 
e.g. Park Run

• Library
• Community
• Chaffey Community 

Centre

• Tomorrow’s 
Libraries 
- Future 
directions 
of the South 
Australian 
public library 
network

• State Plan – 
Our Health, 
T78, T86

• MRLGA 
Regional Public 
Health Plan

• Economic 
Development 
Strategy

Crime prevention

Lead: Community 
Services

• Promote education and 
information sharing 
opportunities for the 
community on crime 
prevention

• Council
• Community
• SAPOL
• Neighbourhood Watch

• Community 
Plan
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THEME 2 – HEALTH AND WELLBEING

Strategic Objectives Anticipated 
Outcomes

How will the objective be 
achieved

Key Stakeholders Plan Linkages

Promote being a 
tourist in your own 
town

Lead: Visitor 
Information Centre

• Actively promote and 
encourage locals to enjoy the 
natural attractions, tourism 
opportunities, events and 
surrounds of Renmark Paringa 
and to get outdoors.

• Destination Riverland • RMLGA 
Regional Public 
Health Plan

• Destination 
Riverland

• Community 
Plan

• Tracks and 
Trails Strategy
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THEME 3 – EDUCATION AND LIFELONG LEARNING

Strategic Objectives Anticipated 
Outcomes

How will the objective be 
achieved

Key Stakeholders Plan Linkages

Promote education 
and skills 
development for the 
benefit of the region

Lead: Community 
Services / Chaffey 
Community Centre

• Collaborate with key 
stakeholders to promote the 
modern opportunities that exist 
within the community and the 
education and development 
pathways that support career 
development with a focus on 
underemployment. E.g. Digital 
and aged care careers

• RDA Murraylands and 
Riverland

• Chaffey Community 
Centre

• State 
Plan – Our 
Community, 
T46

• RDAMR 
Roadmap

• Economic 
Development 
Strategy

Support improved 
tertiary education 
services in the area 

Lead: Community 
Health

Supports all 
outcomes

• Continue to advocate for 
further education

• Continue to advocate for access 
to remote tertiary learning to 
reduce the number of young 
adults leaving the region to 
further their studies

• RDAMR
• Community
• Chaffey Learning 

Exchange (CLX)
• TAFE
• U3A
• University of South 

Australia
• Flinders University

• State 
Plan – Our 
Community, 
T46, 54

• RDAMR 
Roadmap

• Economic 
Development 
Strategy

Support education 
on key health and 
wellbeing issues in 
the community

Lead: Community 
Services

• Develop and maintain 
relationships with providers 
of education on key issues 
including substance abuse, 
mental health, obesity, crime 
and homelessness

• Headspace
• DASSA
• Country Health SA
• RDGP
• Primary Health Care 

Network

• Community 
Plan

• State Plan – 
Our Health, 
T78, T82

• RMLGA 
regional Public 
Health Plan
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THEME 3 – EDUCATION AND LIFELONG LEARNING

Strategic Objectives Anticipated 
Outcomes

How will the objective be 
achieved

Key Stakeholders Plan Linkages

Promote and 
support lifelong and 
alternative learning 
opportunities

Lead: Library

• Facilitate language courses 
maximising the capacity of the 
community

• Actively encourage, facilitate 
and promote community 
knowledge sharing and 
education in the form of 
alterative learning such as 
cooking classes, cultural classes 
etc.

• Support literacy through 
targeted programs, events and 
resources

• Provide easy and fast discovery 
and delivery of both physical 
and digital information, 
content, local history and 
specialist collections 

• U3A
• Library
• Community Services
• Chaffey Community 

Centre Committee
• Chaffey Community 

Centre

• State Plan – 
Our Education, 
T91, T93
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THEME 4 – ACTIVATED SPACES & LEISURE 

Strategic Objectives Anticipated 
Outcomes

How will the objective be 
achieved

Key Stakeholders Plan Linkages

Actively promote and 
support initiatives 
that promote healthy 
places for leisure and 
recreation

Lead: Community 
Services

Maximise council’s 
communication mediums 
to promote programs and 
infrastructure (including 
community tracks and trails and 
open spaces) for low cost, family 
friendly fun
Support relevant programs and 
initiatives that encourage a 
healthy and fun lifestyle whilst 
introducing the community to 
new experiences to maximise use 
of cycling and walking routes
Promote and support 
opportunities to modernise 
and increase user friendliness of 
community spaces and consider 
in future planning
Promote and support the Open 
Space and Track and Trails 
Strategy

Community
Council
State Government
OPAL Network
Director of Infrastructure 
and Environmental Service 

Tracks and Trails 
Strategy
Open Space 
Strategy 
State Strategic 
Plan – Our 
Community T1, 
T2, T13
Our Health, T83

Promote the library 
and community 
centres as  
community hubs 

Lead: Library and 
Chaffey Community 
Centre

 

Support activation of Public 
Library Network initiatives
Promote the spaces for 
alternative learning
Enhance and promote 
opportunities to engage the 
community in the spaces 
including early childhood 
programs, school holiday 
activities and other community 
services
Explore opportunities to 
modernise the environments
Work cross functionally and 
collaboratively across council 
and with community groups to 
promote the community spaces 

Chaffey Community Centre 
Staff
Chaffey Community Centre 
Committee
Library Staff
Volunteers
Renmark Youth Theatre

Community Plan
Tomorrow’s 
Libraries - Future 
directions of the 
South Australian 
public library 
network
State Strategic 
Plan – Our 
Community T1, 
T14
Community Plan
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THEME 4 – ACTIVATED SPACES & LEISURE 

Strategic Objectives Anticipated 
Outcomes

How will the objective be 
achieved

Key Stakeholders Plan Linkages

Maximise existing 
recreational 
infrastructure

Lead:  Community 
Services

 

Ensure Council manages and 
facilitates innovative recreational 
facility contracts to achieve 
the long term community 
development outcomes 
Support facility and infrastructure 
upgrades in line with community 
needs and Long Term Plans 
Work with community groups 
to encourage diversification of 
activities at council facilities in 
line with community and cultural 
needs

State Government
Community
Council
Corporate Services
Director of Infrastructure 
and Environmental 
Services

State Strategic 
Plan – Our 
Community T1, 
Our Health, T83
Community Plan
Infrastructure 
and Asset 
Management 
Plan
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Australian Bureau of Statistics (Estimated Resident Population 

figures) show that, compared to the South Australia region, the 

Renmark Paringa Local Government Area has higher shares of 

people aged 0 to 14 years, lower shares of people aged 15 to 

44 years and higher shares of people aged 45 and older.

An analysis of the data indicates the following population trends 

and characteristics for the Renmark Paringa Council area:

 – a decrease in the size of the age profile in the ages 

30-39 and 45-49 as the area has lost residents in the 

mid working ages through out-migration

 – a large increase in the number of 60-64 year olds and 

smaller increases in several older age groups consistent 

with the general ageing of the State’s population as the 

proportion of children in the population declines and the 

large post-war baby boom cohort approach retirement.

 These trends are consistent with population projections which indicate 

a small increase (3.2 percent) in the overall population from 2006 to 

2021, however the core working age population (15 to 64 years) is 

projected to decline marginally (1.6 per cent) over the same period. 

 The strategy will look to address this by investigating strategies 

which are aimed at retaining young people within the region.  

Renmark Paringa Council’s unemployment rate is currently (June 2015) 

estimated to be at 9.4 per cent, this is above the estimates for both South 

Australia and Loxton Waikerie (DC) but below Berri and Barmera (DC). 

The unemployment rates for all three Riverland Councils have 

been following a similar pattern over the last couple of years.

Source: Department of Employment - Small Area Labour 

Markets Australia - Unemployment rates, States/Territories 

and Local Government Areas: Smoothed Series

Australian Bureau of Statistics  estimated in  2006 that 14.6% of 

residents were born overseas with 16% speaking a language other 

than English at home.  Renmark Paringa Council has seen this 

continue to grow and are actively embarking on strategies which 

embrace its community and multiculturalism for the benefit of all.

Overview of the Renmark Paringa Community

Source:  Planning SA, Medium Projection SeriesSource: ABS - Renmark Paringa (DC) (LGA) - Estimated Resident 
Population - As at 30 June 2013

Wellbeing is more than the feeling of happiness

This Strategic Plan will consolidate the hard work of Council and our community and continue 

to build relationships to ensure a Community “Committed to a sustainable future –through 

innovation, engagement and sustainably growing the community and business.”
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Committed to a sustainable future

Opening Hours

Monday 9am - 5pm 

Tuesday 9am - 5pm 

Wednesday 9am - 5pm 

Thursday 9am - 5pm 

Friday 9am - 5pm

Contact Details

Telephone 8580 3000 

Email council@renmarkparinga.sa.gov.au 

Web www. renmarkparinga.sa.gov.au

Social Media

 RenmarkParingaCouncil 

 RenmarkParinga 

 RenmarkParingaCouncil


