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POLICY 
 
INTRODUCTION 
This policy has been developed in accordance with section 77(1)(b)  Local Government 
Act 1999 by specifying the types of expenses that will be reimbursed without the need 
for specific approval of Council every time a claim is made. It outlines the process and 
procedure for Elected Members to obtain reimbursement of those expenses. In 
addition, this policy covers payment of annual allowances to Elected Members, the 
provision of facilities and support and the basis on which these are made available. 
 
Renmark Paringa Council will ensure that the payment of Elected  Member 
allowances, the reimbursement of expenses, and the provision of facilities and 
support is accountable and transparent, and in accordance with Chapter 5, Part 5 of 
the Local Government Act 1999 (“the LG Act”) and the Local Government (Members 
Allowances and Benefits) Regulations 2010 (“the Regulations”). Elected Members are 
paid an allowance for performing and discharging their functions and duties on 
Council. Section 59 of the LG Act provides (in part) that the role of an Elected 
Member, as a member of the governing body of the Council, is: 
 

i. to participate in the deliberations and civic activities of the Council; 
 

ii. to keep the Council’s objectives and policies under review to ensure that they are 
appropriate and effective; and 
 

iii. to keep the Council’s resource allocation, expenditure and activities, 
and the efficiency and effectiveness of its service delivery, under 
review. 
 

This policy summarises the provisions of the LG Act and Regulations in respect to 
Elected Members’ allowances, the provision of facilities and support, reimbursement of 
the different types of expenses, the circumstances in which those expenses will be or 
can be reimbursed and what benefits Elected Members receive that must be recorded 
for the purposes of maintaining the Register of Allowances and Benefits.  Elected 
Member allowances are determined by the Remuneration Tribunal on a 4 yearly basis 
before the designated day in relation to each set of periodic elections held under the 
Local Government (Elections) Act 1999 (s.76 LG Act). 
 
An allowance determined by the Remuneration Tribunal will take effect from the first 
ordinary meeting of the Council held after the conclusion of the relevant periodic 
election.  
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Elected Member allowances are to be adjusted on the first, second and third 
anniversaries of the relevant periodic elections to reflect changes in the Consumer 
Price Index (“CPI”) under a scheme prescribed by the Regulations. 
 
In accordance with Regulation 4 of the Regulations, (and for the purposes of s.76 of 
the LG Act), an allowance may be paid in instalments up to 3 months in advance or 3 
months in arrears of each month in respect of when an instalment is payable. In the 
avoidance of doubt, Elected Member allowances will be paid 3 months in arrears of 
each month in respect of when an instalment is payable. 
This policy, in its entirety, will automatically lapse at the next general election of the Council. 
 
PRINCIPLES 
This policy is underpinned by the following principles: 

• Elected Members should not be out-of-pocket as a result of performing and discharging 
their Council functions and duties. 

• To assist Elected Members in performing or discharging their official functions and duties 
they are entitled to be provided with a range of necessary facilities and support and to be 
reimbursed for expenses as specified in this policy. 

• Any reimbursements claimed by Elected Members must be for expenses actually and 
necessarily incurred in performing and discharging their official Council functions and 
duties, which will be assessed according to the role of an Elected Member under the LG 
Act. 

• Council encourages continued professional training and development for Elected 
Members. This is seen as being necessary for terms of good governance and the 
improved performance of their functions and duties. 

• The accountability of the Council to its community for the use of public monies. 
 
ROLES AND RESPONSIBILITIES 
This policy will apply to all Elected Members. 
 
The Chief Executive Officer is responsible for: 

• implementing expense reimbursement procedures in accordance with this policy; 
• maintaining a Register of Allowances and Benefits as prescribed in Section 79 of 

the Act and Regulation 7; 
• ensuring a copy of this policy is available for inspection by the public at the principal 

office of the Council. 
• initiate a Consumer Price Index (‘CPI’) review of allowances paid to Elected 

Members (to be adjusted on the first, second and third anniversaries of the relevant 
periodic elections to reflect changes in the CPI under the scheme prescribed by the 
Regulations) 

• implementing and monitoring expense reimbursement procedures in accordance with the 
LG Act, the Regulations this Policy and any associated procedure; and 

• ensuring a copy of this Policy is provided to all Elected Members. 
 
ALLOWANCES 
Elected Members are entitled to receive an annual allowance pursuant to Section 76 
of the Act and Regulation 4(2) to help cover the cost of performing and discharging 
their official functions and duties. These allowances are reviewed by the 
Remuneration Tribunal every four years, prior to the periodic election, and are 
adjusted in November each year by the CPI under a scheme prescribed by the 
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regulations. 
 
Allowances determined by the Remuneration Tribunal for this Council to have effect from the 
[insert date of declaration from ESCA] are as follows:-  
 
• Mayor $39,600 (4 times Elected Member allowance) 
• Deputy Mayor $12,375 (1.25 times Elected Member  

allowance)  
• Elected Member  $9,900 
• Presiding Member of a Prescribed Committee $9,900 
 
Presiding Member of non-Prescribed Committee $110/meeting (limited at $660 per 
annum) (not applicable to principal member or deputy principal member, chairperson 
or deputy chairperson or a presiding member of a prescribed committee). 
 
Further Elected Members, excluding the Mayor, will be entitled to an additional “Travel Time 
Payment” as determined by the Remuneration Tribunal as follows: 

• Where the Elected Members usual place of residence is within the Council area and is 
located at least 30kms but less than 50kms from the Council’s principal office, via the 
nearest route by road: $410 per annum. 

• Where the Elected Members usual place of residence is within the Council area and is 
located at least 50kms but less than 75kms from the Council’s principal office, via the 
nearest route by road: $700 per annum. 

• Where the Elected Members usual place of residence is within the Council area and is 
located at least 75kms but less than 100kms  from the Council’s principal office, via the 
nearest route by road: $1,050 per annum. 

• Where the Elected Members usual place of residence is within the Council area and is 
located 100kms or more from the Council’s principal office, via the nearest route by road: 
$1,490 per annum. 

 
Allowances will be paid quarterly in advance, [Pursuant to Regulation 4(1)]. 
The allowance is intended to help cover the general expenses of office incurred by Elected 
Members; 
 
There is no requirement to provide evidence to Council of actual expenses 
incurred in respect to the allowance. 

EXPENSE REIMBURSEMENTS  

Reimbursements Prescribed Under the Act 
In addition to any allowances paid under Section 76 of the Act, Elected Members are 
entitled to receive reimbursement for travelling within the area of Council and 
dependant care expenses associated with attendance at a prescribed meeting (which 
is a meeting of the council or council committee, or an informal gathering, discussion, 
workshop, briefing, training course or similar activity which is directly or closely related 
to the performance or discharge of the roles or duties of the member) pursuant to 
Section 77(1) (a) of the LG Act as detailed below: 

• travel expense reimbursement is restricted to “eligible journeys” (as defined in 
Regulation 3) by the shortest or most practicable route and to the part of the 
journey within the Council area i.e. any travelling outside the Council area in 
order to attend Council or Committee meetings is provided by this policy under 
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“Additional Reimbursement and Support”. 
• where an Elected Member travels by private motor vehicle, the rate of 

reimbursement is as prescribed in Section 28.25 of the Income Tax Assessment 
Act 1997. Travel by taxi, bus or other means of public transport is reimbursed 
on the basis of expenses actually and necessarily incurred, but is still limited to 
eligible journeys by the shortest or most practicable route and to the part of the 
journey that is within the Council area. 

• when possible a Council vehicle will be made available for Elected Member use 
for official Council functions, meetings, or seminars. An ‘available’ Council 
vehicle is defined as either a car for the Elected Member use, or if there is 
another Council vehicle making the same journey.  If an Elected Member 
chooses not to utilise the Council vehicle (when made available) and incurs 
travel expenses in attending a prescribed meeting, the Chief Executive Officer 
will determine on a case-by-case basis whether the travel expenses were 
necessarily incurred in which case the Elected Member will be eligible to be 
reimbursed in accordance with section 28.25 of the Income Tax Assessment 
Act 199736. 

• Expenses incurred for the care of a child of the Elected Member or a dependent 
of the Member requiring full time care as a consequence of the Member’s 
attendance at a prescribed meeting. However, a member of a council is not 
entitled to be reimbursed for such expenses if the care is provided by a person 
who ordinarily resides with the member. 

 
Additional Reimbursement and Support 
Pursuant to Section 77(1)(b) of the Act, Council also approves the 
reimbursement of expenses and support to Elected Members as described 
below: 
 
Travelling Expenses 
In addition to eligible journeys (as defined in regulation 3), Elected Members are 
entitled to receive reimbursement for expenses actually and necessarily incurred in 
travelling to a function or activity on the business of Council or, in connection with 
expenses incurred for an eligible journey for travel outside the Councils’ area to a 
prescribed meeting. The following conditions apply to these expenses: 

• travel both within and outside the Council area must be incurred by the Elected 
Member as a consequence of attendance at a function or activity on the 
business of Council, which extends to official Council functions including: 

o Mayoral receptions; 
o opening ceremonies; 
o dinners; 
o citizenship ceremonies; and 
o official visits (e.g. inspection of sites within the Council area which relate 

to Council or committee agenda items); 
o attendance at meetings of community groups or organisations as a 

Council appointed delegate (but not to attend meetings of community 
when fulfilling the role of local representative, as the Elected Members 
allowance provides for this) 

• reimbursement is restricted to the shortest or most practicable route. 
• where an Elected Member travels by private motor vehicle, the rate of 

reimbursement is as prescribed in Section 28.25 of the Income tax 
Assessment Ac 97. 
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• travel By taxi, bus, plane or other means of public transport is reimbursed in 
the basis of expenses “actually and necessarily incurred”, but is still limited to 
the shortest or most practicable route. 

 
Other Expenses 

• Expenses incurred by the member as a consequence of the Elected Member’s attendance 
at a conference, seminar, training course or other similar activity that is directly or closely 
related to the performance or discharge of the roles or duties of the member. Expenses 
will only be reimbursed for attendance at conferences, seminars, etc., which have been, 
approved by Council or under delegation/policy. The following types of expenses will be 
reimbursed – airfares, registration fees, accommodation, meals, taxi fares, carparking and 
incidentals. 

 
FACILITIES AND SUPPORT 
Pursuant to Section 78 of the LG Act, Council has resolved to make available to 
Elected Members the following facilities and support to assist them in performing or 
discharging their official functions and duties; 

• business cards 
• The availability of a Council vehicle (when possible) when travel is outside of 

this Council area in connection with attending at a function or activity on the 
business of the Council. The mayoral vehicle is available for Elected Member 
use as the first option. 

• Smart device and 4G network connection (eg. Ipad). 
 
In addition to the above, Council has resolved to make available to the 
Mayor the following facilities and support to assist the Mayor in performing 
and discharging official functions and duties of office: 

• Fully maintained Council motor vehicle – the Mayor may use this 
vehicle for limited private use within the Riverland only, however 
where the Mayor chooses to do so he must reimburse the Council for 
the costs associated with this private use 

• Mobile telephone, secretarial support etc 
• Smart Device and 4G network internet connection including Mobile 

Device Management (MDM) Software(eg Ipad) 
• Laptop and 4G network connection (if required). 

 
These facilities and services are made available on the following basis: 

• they are necessary or expedient for the Elected Member to perform or discharge his/her 
official functions or duties; and 

• they remain the property of Council and will not be used for a purpose unrelated to official 
functions and duties unless Council has approved the use 

• Council approves the use of the Council laptop for private use provided that no additional 
costs, including internet costs are borne by Council. 

 
EXPENSES AND SUPPORT REQUIRING COUNCIL APPROVAL 
All other expenses, reimbursements and support not detailed above will require approval by 
Council on a case-by-case basis. 
 
CLAIMS FOR REIMBURSEMENT 
Elected Members are required to provide details of kilometres travelled and/or 
evidence of expenses incurred to support all reimbursements claimed. Details are not 
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required of expenses paid out of the Elected Member’s allowance. 
 
All claims for reimbursement must be submitted to the Executive Assistant to the 
Chief Executive Officer. 
 
 
REGISTER OF ALLOWANCES AND BENEFITS 
Pursuant to Section 79 (1) AND (2) of the LG Act, the Chief Executive Officer will 
maintain a Register in which the following information is recorded: 

• the annual allowances paid to Elected Members under Section 79(1)(a) of the 
LG Act; 

• any expenses reimbursed to a Member under Section 77(1)(b) of the LG Act; 
and 

• any other benefits paid or provided to a Member, with the exception of 
reimbursements paid under Section 79(1)(c) of the LG Actor 

• to make a record of the provision of a reimbursement or benefit not previously recorded 
in the Register (in the case of section 79(2)(b)) 

 
On a quarterly basis (see regulation 7 of the Regulations). 
 
Reimbursements paid under section 77(1)(a) of the LG Act are not required to be recorded in the Register. 
 
The Chief Executive Officer is required to record in the Register any changes in the allowance or a benefit 
payable to, or provided for the benefit of, Elected Members. Accordingly, the Chief Executive Officer will 
update the Register each quarter and therefore each Elected Member is required to provide his or her 
claim form for reimbursement to the Executive Assistant to the Chief Executive Officer on the last 
business day of each quarter. 
 
REVIEW 
This entire Policy will lapse at the next general election at which time the newly 
elected Council will be required to adopt a new policy dealing with Council Member’s 
allowances, additional reimbursements and benefits for their term in office (s.77(2) 
LG Act). 
 
AVAILABILITY 
This Policy is available from the Community and Civic Centre, Public Library and 
on the website. Copies may be purchased at a fee as decided annually by Council. 


