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STAFF SERVICE 
AWARDS POLICY 

Staff Service Awards Policy  
Council Policy 
Renmark Paringa Council  
 

 

Objective 
For the Renmark Paringa Council to recognise the value of its employees by acknowledging 
the years of service completed by employees. 
 

Policy 
In recognising years of service, Council will make the following presentations to employees for 
the completion of the following years of service: 

5 years Certificate 
10 years  A gift or voucher from a local business to the value of $100 and Framed 

Certificate 
15 years A  gift or voucher from a local business to the value of $150  and Framed 

Certificate 
20 years A gift or voucher from a local business to the value of $200  and Framed 

Certificate 
25 years  A gift or voucher from a local business to the value of $250  and Framed 

Certificate 
30 years  A gift or  voucher from a local business to the value of $300  and Framed 

Certificate 
 

Responsible Officer Chief Executive Officer 

Relevant Legislation  

Adopted  24 July 2001 

Reviewed February 2023 

Next Review February 2026 
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The Presentations will take place at the Annual Mayoral function for Staff/Elected Members 
and will be made either by the Mayor or his/her representative. 
 

Delegation 
That pursuant to section 44 of the Local Government Act 1999, Council delegates to the 
Chief Executive Officer authority to administer Council’s Policies. Refer Delegations Register 
for sub delegation if granted. 

 


