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STAFF SERVICE 
AWARDS POLICY 

Staff Service Awards Policy  
Council Policy 
Renmark Paringa Council  
 

 

Objective 
For the Renmark Paringa Council to recognise the value of its employees by acknowledging 
the years of service completed by employees. 
 

Policy 
In recognising years of service, Council will make the following presentations to employees for 
the completion of the five years or more service in five-year increments (5, 10, 15, 20, 25, 30, 
35, 40, 45, 50 etc.): 

1. A framed service certificate; and  
2. A recognition item (e.g. plaque, label pin, service medal etc.) 

 
The Presentations will take place at the Annual Staff & Elected Member Award & 
Recognitionfunction for Staff and Elected Members and will be made either by the Mayor or 
his/her representative. 
 

Delegation 
That pursuant to section 44 of the Local Government Act 1999, Council delegates to the 
Chief Executive Officer authority to administer Council’s Policies. Refer Delegations Register 
for sub delegation if granted. 

 

Responsible Officer Chief Executive Officer 

Relevant Legislation  

Adopted  24 July 2001 

Reviewed June 2024 

Next Review June 2027 


